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B. Kepakaran (Specialization)

Dr. Nor Wahiza Abdul Wahat has received her Doctor of Philosophy degree in Psychology
from Universiti Kebangsaan Malaysia. She then furthers her postdoctoral study in the field of
organizational psychology at the University of New South Wales, Sydney, Australia. She is
now serving as a senior lecturer at the Department of Professional Development and
Continuing Education, Faculty of Educational Studies, UPM. Nor Wahiza was also the Head
of Laboratory, Laboratory of Youth Citizenship and Leadership Studies at the Institute of
Social Science Studies, UPM (January 2012-January2018).

Her teaching and research mainly focused on organizational psychology, leadership,
managing training and development, career development, as well as human resource
development and people with disabilities. Her study findings were presented at various
national and international conferences, published in journals, books, book chapters as well
as proceedings. Her publication entitled ‘‘Leadership Development through Workplace
Learning in Malaysian Organizations’ has been awarded as “The Best Paper Award” at the
International Conference of AHRD Asia Chapter, Shanghai in 2009.

She also won the Gold Medal for the innovation product, Virtual Training Module for Career
Success of People with Disabilities at Pameran Rekacipta, Penyelidikan dab Inovasi UPM in
2016. The innovation was also shortlisted as one of the finalists in Selangor Innovation
Award 2017. Her publication entitled ‘Workability Index: Validation and Model Comparison of
the Malaysian Work Ability Index” won Silver Medal at Pameran Rekacipta, Penyelidikan
dan Inovasi UPM in 2016.

Dr.Nor Wahiza actively leads various development programs and community projects based
on participative action research approach, including those in empowering people with
disabilities.
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BIDANG PENYELIDIKAN (RESEARCH AREA)

1. Human Resource Development and Disabilities
2. Leadership
3. Organizational Psychology

D. PENYELIDIKAN SEMASA (CURRENT RESEARCH)

1.

2. Predictors of protean career and the moderating role of career strategies among
professionals in Malaysian electrical and electronics (E&E) industry

3. Reverse brain drain: Malaysian returnees’ profile and career aspiration

E. PENERBITAN (PUBLICATION)
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BOOK

1. Nor Wahiza Abdul Wahat. (2012). The Keys to Career Adjustment: Guidelines for
New Academics of the 21% Century.




